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Administrators of color bring a number of unique strengths. Frequent exposure

to people of color in authoritative positions can replace stereotyping and unconscious biases with
acceptance and trust; leaders of color have a distinct advantage when interacting with community
members that share their racial or ethnic background. Leaders of color can contribute nuance and

perspective for academic programs designed to benefit students of color.
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A national study published in the March
Black/African 2017 Elementary School Journal found
Hecanic A that black students are more likely to
be recommended for gifted programs in
4.8% schools that have a black principals
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